


5ƛŘ ȅƻǳ ƪƴƻǿ ǘƘŀǘ ƛƴ ǘƘŜ 9¦Χ

V 2 % of the presidents of the largest companies are women

V63% of Members of the European Parliament are men

VThere are  4 men for every woman who gets news coverage

VWomen earn an average of 16 % less than men, and the 
pension gap is as high as 39%

VWomen are 4 times more likely than men to work part-time 

VAn estimated 1 in 3 women has been a victim of male 
violence, 1 in 5 of rape

VWomen cannot access legal abortion in 4 EU member states



²Ƙȅ ŀ 9ǳǊƻǇŜŀƴ ²ƻƳŜƴΩǎ [ƻōōȅΚ

VNo real equality between women and men
VDiscrepancies of legislation and reality
VbŜŜŘ ŦƻǊ ǿƻƳŜƴΩǎ ƻǊƎŀƴƛǎŀǘƛƻƴǎ ǘƻ ŀƭƭȅΣ ǎƘŀǊŜ 

information, develop common action
VNeed to support all women in their diversity
V²ƻƳŜƴΩǎ ǾƻƛŎŜ ŀƴŘ ŀŘǾƻŎŀŎȅ ŀǘ 9ǳǊƻǇŜŀƴ ƭŜǾŜƭ
VTogether, we can make a change!





²ƻǊƪƛƴƎ ǿƛǘƘΧ

VEuropeanParliament
VEuropeanCommission
VCouncil of Ministers
VAdvisory Bodies
VEuropean Institute for Gender Equality (EIGE)
VFundamental Rights Agency (FRA)

VNGOs: Social Platform, European Civil Society 
Contact Group, coalitions on different topics 
(poverty, SDGs, etc.)



Democratic, transparent & 
transformative!



EWL STRATEGIC 

FRAMEWORK 2016-2020



Transforming society

1. To put an end to all forms of violence against 
women and girls and promote a society of peace, 
human security and dignity 

2. To challenge and change the culture of sexism and 
stereotypes and promote positive roles for women 
and men 

3. To promote the feminist transformation of a 
sustainable economy based on new economic models 
based on equality, well-being, care and social justice 

4. To position women at the heart of political, social and 
economic participation and decision -making

+ Transversal aims: international action for womenõs 
rights / support to & implementation of EU Strategy on 
equality between women and men



EWL Year of Action 
Beijing+20



WŀƴǳŀǊȅΥ ǿƻƳŜƴΩǎ 
economic 

independence



February: women 
in decision-making

#AllMalePanels


